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Ubisoft is a global entity with over 15.000 employees worldwide. For the
purposes of this report, we have focused solely on the population within two
Ubisoft production studios in the UK, in Newcastle upon Tyne and Leamington
Spa. Between these two studios, we have 303 team members. 14% of our team
members identify as female. This is reflective of the gender divide in the games
industry as a whole and is something we continue to work to improve. At these
production studios, there is equal pay for equivalent job roles; however that is
not the focus of gender pay gap reporting. Gender pay gap reporting focuses on
the number of women in senior positions across the organisation and does not
take into account job level or function, part-time or full-time status, educational
training, age or years of experience. While many women have successful
careers at Ubisoft, there are typically fewer women in senior positions due to the
comparatively lower number of women in the industry as a whole.
We recognise that the games industry has a shared responsibility to make the
career path into the games industry more appealing to women, and therefore we
attend many industry events focused around this topic such as Diversity in Tech,
Women in Games and others. Change takes time and we must all do our part in
order to see a shift in gender diversity in the future. To inspire more women to
study STEM subjects, we regularly work with primary and secondary schools and

run the Ubisoft Gaming School each year for ages 15 - 17. We ensure that there
are female developers attending these sessions and events to inspire female
students to consider a career in the games industry. Additionally, many of our
female developers are working as mentors for The Girls Network to inspire young
women to consider a career in games. We have a local inclusion ambassador
who is part of a global Ubisoft diversity network and they are working together
to find new initiatives across all Ubisoft locations. Locally, we are reviewing our
policies and practices to ensure that we are fostering an inclusive culture that
supports team members from all walks of life. This year we will include diversity
training in our leadership programme and unconscious bias training for all hiring
managers.
Supporting family life and good work-life balance is important to us and therefore
we offer enhanced maternity and paternity pay, operate a flexitime policy in our
studios and support flexible working for our team members to ensure they are
able to meet their family needs.
At Ubisoft, our mission is to create and develop immersive entertainment
experiences for our players. Achieving our highest level of creativity and innovation
as a collective is only possible when diversity is celebrated within our teams.
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MEASURING THE GAP BETWEEN MALE AND FEMALE HOURLY PAY
These figures represent the difference between the overall earnings of men
and women across the organisation. Equal opportunity is not only at the
heart of our recruitment process, it is at the heart of the opportunities our
team members have to learn, grow, be recognized and rewarded. At Ubisoft
Reflections and Ubisoft Leamington we have at least two opportunities per
year for team members to be promoted and we review all salaries annually.
We also take part in the annual TIGA salary survey process each year to
receive industry benchmarking and are confident there is equal pay for
equivalent roles.
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THE GAP BETWEEN MALE AND FEMALE BONUS PAYMENTS
At Ubisoft, team members are eligible to receive project profitability bonuses
following the completion of a development project. Recently Ubisoft has
changed its bonus structure so that all developers may be eligible for a group
profit bonus each year alongside project profitability bonuses, however this
data is not yet represented in the figures below and will be included in next
year’s report. We are confident this initiative will improve the percentage of
employees who received a bonus across both genders. For this reporting
period, fewer women received a bonus than men.

30%

20%

25.4%
13.5%

10%

Mean Bonus

-52.5%

Median Bonus

-292.3%

0%
MALE

FEMALE

